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Don’t shy away from asking 
q u e s t io n s , I w o n ’t  b it e , h a h a !

Au d ie n c e  
Re m in d e r s

Th is  is  a  fu n  in t e ra c t ive  s e s s io n ! 

Fe e l fre e  t o  s t o p  m e  a n yt im e  a n d  a s k 
q u e s t io n s !



Ta lk  Ou t lin e
W h a t  w e 'll c o ve r  t h is  a f t e r n o o n :

• Introduction
• Current Employment
• Navigating your path after graduation
• Current hiring practices



About Me

I'm  Sh r e ya s ,
a  Re p o r t in g  An a lys t  a t  
Se c u r ia n  C a n a d a .

M.En g , Un ive rs it y o f To ro n t o  - Ju n e  2 0 2 1
B.En g , Sh iva ji Un ive rs it y, In d ia  - Ma y 2 0 18



C u r r e n t  Em p lo y m e n t

• Typical Day.
• Responsibilities.
• Required technical, and soft skills and their 

importance in day - to -day work.
• Interview process and preparedness.
• Progress in the current organization.
• What did MEng help with?
• General Advice.



Na v ig a t in g  y o u r  p a t h  
a f t e r  g r a d u a t io n
"Be lie ve  yo u  c a n  a n d  yo u 'r e  
h a lfw a y t h e r e ." - Th e o d o r e  

Ro o s e ve lt

• Path to the current position.
⚬ C h a lle n g e s
⚬ Do  s o m e t h in g  e ls e  r ig h t  o u t  o f s c h o o l?

• Ho w  d o  I fin d  jo b s ?
⚬ Ad d it io n a l C e r t ific a t io n s ?

• “C a n a d ia n  Exp e r ie n c e ” - is  it  t ru e ?



To o m u c h w o r k a n d
n o b r e a k m a k e s Ja c k
a s t r e s s e d p e r s o n !

It 's  n o r m a l t o  w a n t  t o
t a k e  a  p a u s e ! 

Sp e n d  s o m e  q u a lit y  t im e  
r e c h a r g in g  a n d  d o in g  t h in g s  
yo u  lo ve  f r o m  t im e  t o  t im e !



C u r r e n t  Hir in g  
P r a c t ic e s

• Skills and experience required.
• Do extracurriculars matter?
• Deal breakers?
• How to demonstrate marketable skills?
• Any advice?



Mo t iv a t io n  
c o m e s  f r o m  w it h in . 

Go  f o r  it . Ge t  m o v in g .



Th a n k  y o u !
For any other questions, please reach out to 

m e  o n  Lin ke d In  o r  c o n t a c t  m e  a t  416 - 80 7- 9 76 8
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